
ANTI-RETALIATION POLICY

Unlawful retaliation is any form of discipline, reprisal, intimidation or other form of retaliation against an employee for participating in any activity protected by law.  [COMPANY] strictly prohibits and will not tolerate unlawful retaliation against any employee, by any employee.  Any violation of this non-retaliation Policy should be reported to your supervisor or another member of the management team at your first opportunity.

Examples of activities protected by law include:

· Submitting a good faith complaint (written or oral) in accordance with Company procedures respecting  unlawful discrimination or harassment;

· Filing a good faith complaint of unlawful discrimination or harassment with the Equal Employment Opportunity Commission, the Delaware Department of Labor or in court;

· Participating in [COMPANY]’s internal investigation into allegations of unlawful discrimination or harassment;

· Supporting another employee's good faith complaint of unlawful discrimination or harassment;

· Requesting a disability accommodation under the Americans with Disabilities Act or under the Delaware Persons with Disabilities Employment Protections Act;

· Requesting or taking leave under any federal, state or local leave law;

· Filing a worker's compensation claim.

The examples above are illustrative only, and not exhaustive. 
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